Response 1
Hello Tamika, 
Your post is very compelling and I like the fact that we fall in the same line of thought and you have organized your ideas well. You have clearly illustrated how theological evolution of Christian to work in God’s world and implication to Human Resource practice. Your post is insightful on Hardy’s Theological Evolution of Christian Work in God’s World. I concur that chapter two of the book The Fabric of This World serves as a good point of illustration for Martin Luther's perspective and vocation concept. Hardy (1990) argues that the real motivation for our actions in the world ought to be our neighbour’s good, not our own holiness.  Similarly, I liked the author’s examination repentance, remission of sins, work of God and salvation. I agree that faith in God and God’s mercy do not require human beings to isolate themselves from the rest of the world.
I like how you have conducted your assessment on the Human Resource implications. I believe that the theory of work and God’s work are closely related. I concur that that God is considered as the CEO and head of the kingdom earth. Also, you have quoted verses from the Holy Bible which is an indication that you understand the topic. According to Valentine (2020), state managers should be driven by unique talents and motivations because God know each individual at a personal. Thus, God wants us all to fulfil our purpose. Human capital is vital in organization and individuals should be reprimanded if they do not follow regulations and policies in the organization (Pandita & Ray, 2020). Also, you should consider how social issues might result in impacting the employees in a negative way which might lead in lowering their morale. Overall, you have done an excellent job on your post and it has assisted me to understand the reading better
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Response 2
Hi Teresa, 
[bookmark: _GoBack]Your post is insightful which indicates that you have a broad understanding of the chapter. You have covered the issue of Christian Worldview as discussed by Hardy which fosters a better understanding on human life, World and God. I like how you have illustrated your points on the protestant church theology.  I concur that Martin Luther, calls us to love our neighbor and fulfilling all the duties in our assigned stations. According to Hardy (1990) God has placed us to serve our neighbor which is a divine vocation for every individual. Also, you have given insightful points on the Catholic Church Theology. The bottom line is that both the Catholic Church and protestant have a common good, serving others and serving God.
Furthermore, I like how you have organized your ideas on Retention, Relations, and Globalization. Valentine et al (2020) argues that diversity is key in the workplace and employees should be treated fairly regardless of gender, age, race, and other characteristics. Addressing global HR challenges is vital and employees should be empowered to maximize their skills in their areas (Reilly & Williams, 2012). However, you should create a paragraph showing the relationship between retention and the Christian Worldview. Generally, I have enjoyed reading your post and I look forward to read more of your posts. 
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